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NOTIFICATIONS   BY   HEADS  OF  DEPARTMENTS,  ETC.

CHENNAI PORT TRUST

General Administration Department

(RRC/5004/2013/GA)

Notification

Chennai, dated the 19th August, 2013.
No. SRO C-13/2013.

In exercise of the powers conferred by Regulation 5 of Chennai Port Trust Employees (Recruitment, Seniority and
Promotion) Regulations, 2008, the Port Trust Board vide its Resolution 40, dated 28.05.2013 has approved the amendment
made to the existing Recruitment Rule for the post of Peon (Class-IV) in the Finance Department.

In exercise of the powers conferred by Sub-Section (1)(a) of 132 of the Major Port Trusts Act, 1963 (38 of 1963), the
amendment made to the existing Recruitment Rule for the post of Peon (Class-IV) in the Finance Department is cause for
publication.

The Recruitment Rules for the Post of Peon (Class IV) in the Finance Department is as under.—

Scale of Pay :

Whether by Direct Recruitment
or Departmental Promotion or
Transfer?

In case of Direct Recruitment :

(a) Minimum Qualification :

(b) Experience :

(c) Upper age limit :

In Case of Departmental :
   Promotion

(a) Whether by selection or by
Seniority subject to suitability :

(b) Channel of Promotion :

(c) Qualification :

Existing

Rs.7800-15800

‘In a cycle of 4 vacancies 1st to
3rd by direct recruitment and
the 4th by transfer from the
categories of Mazdoors (con) / Hospital
Lascars Gr.II.’

(i) Should have passed VIII Std
(ii)  Should be able bodied.
(iii) Should know cycling

–––

25 years.

–––

–––

–––

Proposed

Rs. 7800-15800

By Promotion / transfer
from the category of Mazdoor /
equivalent categories in the Finance
/other Departments.

–––

–––

            –––

Selection

Two years regular service
in the category of
Mazdoor / equivalent
categories in Finance /
other Departments.

–––

C. HARICHANDRAN,
      Secretary,
 Chennai Port Trust.
   Chennai-600 001,
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CHENNAI PORT TRUST

General Administration Department

(RRC/8124/2013/GA)

Notification

Chennai, dated the 19th August, 2013.
No. SRO C-14/2013.

In exercise of the powers conferred by Regulation 5 of Chennai Port Trust Employees (Recruitment, Seniority and
Promotion) Regulations, 2008, the Port Trust Board vide its Resolution 49, dated 27.06.2013 has approved the amendment
made to the existing Recruitment Rule for the Post of Data Processing Officer (Class-II) in the Finance Department.

In exercise of the powers conferred by Sub-Section (1)(a) of 132 of the Major Port Trusts Act
1963 (38 of 1963), the amendment made to the existing Recruitment Rule for the Post of Data Processing Officer
(Class-II) in the Finance Department is cause for publication.

The Recruitment Rules for the post of Data Processing Officer (Class II) in the Finance Department is as under.—

Description Existing Proposed

Scale of Pay RS.16400-40500 RS.16400-40500

Whether by Direct Recruitment or 50% by Direct Recruitment Departmental Promotion and Direct
Departmental Promotion or 50% by Departmental Promotion Recruitment in the ratio of 3: 1 - in a
Transfer cycle of 4 vacancies, the 1 to 3rd by

departmental promotion and 4th by
direct recruitment

In case of Direct Recruitment

(a) Minimum Qualification B.E. / B.Tech. in computer Science or No change
Master of Computer Applications.

(b) Experience (i) Three years experience in a (i)Three years experience in a
responsible position in a responsible position in a

Note: The qualification regarding computer unit. Should have computer unit. Should have
experience is relaxable at the discretion sufficient working experience sufficient working experience in
of the Chairman in the case of in computer programming developing
candidates belonging to Scheduled and operation. and implementing
Castes and Scheduled Tribes if at any (ii)Should have undergone full time using the latest open source
stage of Selection, the Chairman is of course in Oracle and sound software.
the opinion that sufficient number of knowledge in system design, (ii)Should have completed
Candidates from these communities program development course in Oracle
possessing the requisite experience are and should be and have sound
not likely to be available to fill up the able to develop hardware and knowledge in system design,
vacancies reserved for them. software for the data processing program development and should

requirement. be able to develop software for
the data processing requirement.

(c) Upper age limit Should not have completed 35 years. 35 years.
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In case of Departmental Promotion

(a) Whether by selection or by By Selection No change
   Seniority subject to suitability

(b) Channel of Promotion Should be an approved probationer in Two years of regular service in the
the category of Duty Officer. category of Duty Officer.

(c) Qualification Should have undergone full time B.E./ B.Tech. in Computer Science/
training on E Cobol/Cobol languages Information Technology OR
and have sufficient working knowledge Master of Computer Applications or
of other computer languages. M.Sc., (IT) OR M.B.A. (Systems)

or any Graduate with Post
Graduate Diploma in Computer
Applications/Computer Science /
Information Technology from a
recognized university / Institution.

(d) Experience Should have worked in the computer Must have put in a combined service
unit for 5 years as Duty Officer. of not less than 5 years in the

category of Duty Officer / Input /
Output Supervisor.

C. HARICHANDRAN,
Secretary,

Chennai Port Trust.
Chennai-600 001.

Description Existing Proposed
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